ECLO: Learning Organisation References


1. BLETT, A. & REYNOLDS, R. (1996): Organizational learning to learning organisations: transforming rhetoric into reality, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by the European Consortium for the Learning Organisation (ECLO), p. 143-61.

2. ADLER, P. S. & COLE, R. E. (1993): Designed for Learning: A Tale of Two Auto Plants, SLOAN  MANAGEMENT REVIEW, Spring 1993, p. 85-94.

3. ADLER, P. S. & COLE, R. E. (1994): Rejoinder, SLOAN  MANAGE​MENT REVIEW, Winter 1994, p. 45-49.

4. ADLER, P. S. (1993a): The ‘Learning Bureaucracy’: New United Motor Manufacturing, Inc., RESEARCH IN ORGANIZATIONAL BEHAVIOUR, Vol. 15, 1993, p. 111-94.

5. ANDREU, R. & CIBORRA, C. (1996): Core Capabilities and Information Technology: An Organizational Learning Approach, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 121-38.

6. Argyris C., & Schön D.A., (1978) Organisational Learning: A theory of action perspective,  Reading, Addison-Wesley

7. Argyris C., & Schön D.A., (1996) Organisational Learning II: Theory, Method and Practice, Reading, Addison Wesley

8. Argyris C., & Schön D.A.,. (1974): Theory in Practice: Increasing Professional Effectiveness, 1974.

9. ARGYRIS, C. &, Schön D.A. (1978): Organizational Learning: A Theory of Action Perspective, Addison-Wesley Publishing Company, Menlo Park, California, 1978.

10. ARGYRIS, C. (1976): Leadership, Learning and Changing the Status Quo, ORGANIZATIONAL DYNAMICS, Winter 1976, p. 29-43.

11. ARGYRIS, C. (1977):  Double loop learning in organizations,  HARVARD BUSINESS REVIEW, Sept.-Oct. 1977, p. 115-25. 

12. ARGYRIS, C. (1982): Reasoning, Learning and Action - Individual and Organizational, 1982.

13. ARGYRIS, C. (1982a): The Executive Mind and Double-Loop Learning, ORGANIZATIONAL DYNAMICS, Autumn 1982, p. 5-22.

14. ARGYRIS, C. (1986): Reinforcing Organizational Defensive Routines: An Unintended Human Resources Activity, HUMAN RESOURCE MANAGEMENT, 4/1986, p. 541-556.

15. ARGYRIS, C. (1989): Strategy implementation: An experience in learning, ORGANIZATIONAL DYNAMICS, Autumn 1989, p. 5-15.

16. ARGYRIS, C. (1990): Overcoming Organizational Defences: Facilitating Organizational Learning, Allyn and Bacon, Boston, 1990.

17. ARGYRIS, C. (1991):  Teaching smart people how to learn,  HARVARD BUSINESS REVIEW 69, May-June 1991, p. 99-109. 

18. ARGYRIS, C. (1993): Education for Leading Learning, ORGANIZATIO​NAL DYNAMICS, Winter 1993, p. 5-17.

19. ARGYRIS, C. (1996): Prologue: Toward a Comprehensive Theory of Management, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 1-6.

20. ATTEWELL, P. (1992): Technology Diffusion and Organizational Learning, reprint from Organizational Science Vol. 3, No. 1, Feb. 1992, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 203-29.

21. AUDRETSCH, D. A. (1991): Market Processes and Innovation: The New Learning, WZB DISCUSSION PAPERS, FS IV 91 - 16.

22. AUDRETSCH, D. A. (1992): Small Business in Industrial Economics: The New Learning, WZB DISCUSSION PAPERS, FS IV 92 - 16.

23. Baars, B.J. (1993) How does a serial, integrated and very limited stream of consciousness emerge from a nervous system that is mostly unconscious, distributed, parallel and of enormous capacity? in R. Bock & J. Marsh (eds) Experimental and Theoretical Studies of Consciousness, Ciba Foundation Symposium 174, John Wiley & Sons: Chichester

24. BALL, C. (1991): “Learning Pays” - The Role of Post-compulsory Education and Training, Interim Report for the Royal Society of Arts (RSA), 1991.

25. BALL, C. (1992): The Learning Society, ROYAL SOCIETY OF ARTS JOURNAL, May 1991, p. 380-90.

26. Bannister, D. & Fransella, F. (1971) Inquiring Man, London: Croom Helm

27. Baron, J.B. & Sternberg, R.J. (eds) (1987) Teaching Thinking Skills: Theory and Practice, New York: Freeman

28. BARR, P. S. et al. (1992): Cognitive change, strategic action, and organizational renewal, STRATEGIC MANAGEMENT JOURNAL, Vol. 13, Special Issue, Summer 1992, p. 15-36.

29. BAUMARD, P. (1996): Organizations in the Fog: An Investigation into the Dynamics of Knowledge, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 74-91.

30. BEARD, D. (1992): Learning to Change Organizations, PERSONNEL MANAGEMENT, January 1992, p. 32-35.

31. BEER, M. et al. (1996): Developing an Organization Capable of Strategy Implementation and Reformulation: A Preliminary Test, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 165-84.

32. BELET, D. & GUIGNARD, M. (1995): Assessing the Impact of an Executive Development Program, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 295-310.

33. BELET, D. (1994): The impact of the L.O. concept on the H.R.D. strategy: towards a new management paradigm, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 137-46.

34. BELET, D. (1996): Re-engineering management development with a learning approach: a major challenge for the large French organizations, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 61-67.

35. BELLA, A. et al. (1996): Understanding Organisational Learning Capability, JOURNAL OF MANAGEMENT STUDIES, 33:3, May 1996, p. 361-79.

36. BENKOWITZ, A. (1996): The learning networks, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 267-73.

37. Bennis W. & Biederman P.W. (1997) Organizing Genius: The Secrets of Creative Collaboration,  London, Nicholas Brearley Publishing

38. Bennis W. & Goldsmith J (1997) Learning to Lead, , London, Nicholas Brearley Publishing

39. BENNIS, W. et al. (1985): The Planning of Change, New York, 4th ed., 1985.

40. BERRA, R. (1994): The relation of learning with company performance, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 29-32.

41. Berry, D.C. & Broadbent, D.E. (1988) ‘Interactive tasks and the implicit-explicit dimension’, British Journal of Psychology, 79, 251-272.

42. Bertalanffy, L. Von (1950) ‘The theory of open systems in physics and biology’, Science, 3, pp. 23-9

43. BERTINI, G. & TOMMASSINI, M. (1995): Auditing the Organisational Learning Processes in Small Teams, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 393-422.

44. Biggs, J.B. (1987) Student Approaches to Learning and Studying, Hawthorn, Victoria, Australia: Australian Council for Educational Research

45. Biggs, J.B. (1991) Student learning in the context of school, in J.B. Biggs (ed) Teaching for Learning: The View from Cognitive Psychology, Hawthorn, Victoria, Australia: Australian Council for Educational Research

46. Bion, W. R. (1948-51) ‘Experiences in groups: l-Vll’, Human Relations, 1-4

47. Bion, W. R. (1961) Experiences in Groups, London: Tavistock

48. Bion, W. R. (1962) Learning from Experience, London: Heinemann

49. Bion, W. R. (1970) Attention and Interpretation, London: Heinemann

50. BOHLIN, N. & BRENNER, P. (1995): Measuring Learning: Assessing and Valuing Progress, PRISM, Third Quarter 1995, p. 55-67.

51. BOLMAN, L. G. & DEAL, T. E. (1992): What Makes a Team Work?, ORGANIZATIONAL DYNAMICS, Autumn 1992, p. 34-44.

52. Borger, R. & Seaborne, A. (1982) The Psychology of Learning 2nd Edition. Harmondsworth, Penguin

53. BORREMANS, J. & MOUNSI, J.-Y. (1996): Learning organisation: from the inside to the outside, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 106-15.

54. Bransford, J.D. & Stein, B.S. (1984) The IDEAL Problem-Solver, New York: Freeman

55. BROECK, H. (1994): Business trends and the learning organisation, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by the European Consortium for the Learning Organisation (ECLO), p. 1-16.

56. Brown R. & Brown M, (1994) Empowered: A Practical Guide to leadership in the Liberated Organisation, London, Nicholas Brearley Publishing

57. BROWN, J. & DUGUID, P. (1991): Organizational Learning and Communities-of-Practice, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 58-82.

58. Brown, R.B. (1994) ‘Spanning the dualisms in the language of knowing and learning’, Education and Training, 36, 8, pp. 25-31

59. BURGOYNE, J. (1992): Creating a Learning Organization, ROYAL SOCIETY OF ARTS JOURNAL, April 1992, p. 321-32

60. BURNS, T. & STALKER, G. (1961): The Management of Innovation, Oxford University Press, Oxford, rev. ed. 1994.

61. CAMPBELL, T. & CAIMS, H. (1994): Developing and measuring the learning organisation, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 311ff.

62. CAMPBELL, T. et al. (1995): Finding, Measuring and Filling Learning Gaps in Market Orientations, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 267-72.

63. Cantor, N. & Kihlstrom, J.F. (1989) Social intelligence and cognitive assessments of personality, in R.S. Wyer, Jr & T.K. Srull (eds) Social Intelligence and Cognitive Assessments of Personality, Hillsdale, NJ: Erlbaum

64. CARLEY, K. (1992): Organizational Learning and Personnel Turnover, reprint from Organizational Science Vol. 3, No. 1, Feb. 1992, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 230-66.



65. CARLSSON, B. et al. (1995): R&D Organizations as Learning Systems, in: The Organizational Behavior Reader, ed. by David Kolb et al., 6th rev. ed., Englewood Cliffs, N. J., 1995.

66. CAVRINI, A. (1994): From training to organisational learning, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 55-72.

67. Ceci, S.J., Landesman, S.J. & Ramey, C. (1991) ‘Framing intellectual development in terms of a person x process x context model’, Educational Psychologist, 25, pp. 269-292

68. Chi-yue, C., Ying-yi, H. & Dweck, C.S. (1994) Toward an integrative model of personality and intelligence: a general framework and some preliminary steps, in R. Sternberg & P Ruzgis (eds) Personality and Intelligence, Cambridge University Press

69. Churchland, P.M. (1993) Matter and Consciousness, MIT Press: London

70. Clark, F. (1975) Fantasy and imagination, in T. B. Roberts (ed) Four Psychologies Applied to Education, Schenkman: John Wiley & Sons

71. Claxton, G. (1984) Live and Learn, Milton Keynes: Open University Press

72. Claxton, G. (1994) Noises From the Darkroom , Aquarian: London

73. Cohen, E.G. (1986) Designing Group Work: Strategies for the Hetergenous Classroom, New York: Teachers College Press

74. Cohen, E.G. (1994) ‘Restructuring the classroom: conditions for productive small groups,’ Review of Educational Research, 64, pp. 1-35 

75. COHEN, M. & BACDAYAN, P. (1994): Organizational Routines are stored as Proceduaral Memory, reprint from Organizational Science Vol. 5, No. 4, Feb. 1994, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 403-29.

76. COHEN, M. & SPROULL, L. (1996): Introduction, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. IX-XV.

77. COHEN, M. (1991): Individual Learning and Organizational Routine, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 188-94.

78. COLE, R. (1989): Strategies for Learning - Small-Group Activities in American, Japanese, and Swedish Industry, Berkeley, 1989.

79. Coles, M.J. & Robinson, W.D. (eds) (1989) Teaching Thinking: A Survey of Programmes in Education, Bristol: The Bristol Press

80. COLLIS, D. (1996): Organizational Capability as a Source of Profit, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 139-63.

81. COOK, J. & WALL, T. (1980): New work attitude measures of trust, organizational commitment and personal need non-fulfilment, JOURNAL OF OCCUPATIONAL PSYCHOLOGY, 1980, Vol. 53, p. 39-52.

82. COOK, S. & YANOW, D. (1993): Culture and Organizational Learning, reprint in Journal of Management Inquiry, Vol. 2, No. 4, Dec. 1993, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 430-59.

83. Coopers & Lybrand (1997) Innovation Survey, London Coopers & Lybrand, 

84. CROSSAN, M. & GUATTO, T. (1995): The Evolution of Organizational Learning, Western Business School Working Paper Series No. 95-07, Canada, February 1995.

85. CROSSAN, M. & HULLAND, J. (1995): Diagnosing Learning Organisations, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 75-93.

86. CROSSAN, M. & SORENTI, M. (1995): Making Sense of Improvisation: Spontaneous Action, Strategy, and Management Behaviour, Western Business School Working Paper Series No. 95-11, Canada, April 1995.

87. CROSSAN, M. et al. (1994): Improvisation: Where Planning Meets Opportunity, Western Business School Working Paper Series No. 94-07, Canada, February 1994.

88. CROSSAN, M. et al. (1994a): Organizational Learning - Dimensions for a Theory, Western Business School Working Paper Series No. 94-09R, Canada, August 1994.

89. CROSSAN, M. et al. (1994b): Organizational Learning: Citation Search and Annotated Biography, Western Business School Working Paper Series No. 94-08R, Canada, August 1994.

90. CROSSAN, M. et al. (1994c): Learning Within Organizations, Western Business School Working Paper Series No. 94-06, Canada, February 1994.

91. CROSSAN, M. et al. (1995): Diagnosing Organizational Learning, Western Business School Working Paper Series No. 95-08, Canada, February 1995.

92. CUMMINGS, T. G. (1978): Self-Regulating Work Groups: A Socio-Technical Synthesis, ACADEMY OF MANAGEMENT REVIEW, July 1978, p. 625-34.

93. CURTIE, M. & LIPOFF, S. (1995): Technology Foundations of the Learning Organization, PRISM, Third Quarter 1995, p. 69-81.

94. CYERT, R. & MARCH, J. (1963): A Behavioural Theory of the Firm, Englewood Cliffs., N. J., 2nd ed. 1992.

95. DANAU, D. & VERBRUGGEN, V. (1994): The role of training officials in the change process of Ministry of the Flemisch Community, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 283-310.

96. DASGUPTA, P. (1988): Trust as a Commodity, in: Trust - Making and Breaking Cooperative Relations, ed. by Diego Gambetta, Basil Blackwell, Oxford, 1988, p. 49-72.

97. De Bono, E. (1976) Teaching Thinking, London: Temple Smith

98. De Corte, E. (1990) ‘Towards powerful learning environments for the acquisition of problem-solving skills’, European Journal of Psychology of Education, 5, pp. 5-19

99. De Geus A., (1988) ‘Planning as learning’, Harvard Business Review, March - April, 70-74

100. De Geus A., (1997) The Living Company: Growth, Learning and Longevity in Businesses, Guildford, Longview Publishing Ltd

101. DEI OTTATI, G. (1994): Trust, interlinking transactions and credit in the industrial district, CAMBRIDGE JOURNAL OF ECONOMICS 1994, 18, p. 529-46.

102. DIBELLA, A. et al. (1996): Organizational Learning Style as a Core Capability, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 38-5.

103. DIBELLA, A. et al. (1996a): Understanding Organizational Learning Capability, JOURNAL OF MANAGEMENT STUDIES, Vol. 33: 3, May 1996, p. 361-79.

104. Diener, C.I. & Dweck, C.S. (1978) ‘An analysis of learned helplessness: Continuous changes in performance, strategy and achievement cognitions following failure’, Journal of Personality and Social Psychology, 36, pp. 451-462

105. Diener, C.I. & Dweck, C.S. (1980) ‘An analysis of learned helplessness: 2. The processing of success’, Journal of Personality and Social Psychology, 31, pp. 940-952

106. DILLON, R. (1994): New competencies for trainers, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 119-24.


107. DILWORTH, J. (1993): Production and Operations Management - Manufacturing and Service, McGraw-Hill, New York, 5th rev. ed., 1993.

108. Dixon N. (1994) The Organizational Learning Cycle: How we can learn collectively, Maidenhead, McGraw-Hill


109. DIXON, N. (1992): Organizational Learning: A Review of the Literature with Implications for HRD Professionals, HUMAN RESOURCE DEVELOPMENT QUARTERLY, Vol. 3, No. 1, Spring 1992, p. 29-49.


110. DIXON, N. (1994): The Organizational Learning Cycle, McGraw-Hill, Maidenhead, 1994.


111. Docherty P. & Nyhan B. (eds) Human Competence and Business Development: Emerging Patterns in European Companies, London, Springer

112. DOCHERTY, P. (1994): The programme on learning organisations, Learning, 1994, p.7-15. 


113. DORE, R. & SAKO, M. (1989): How the Japanese Learn to Work, London, 1989.


114. DRAFT, R. & WEICK, K. (1984): Toward a Model of Organizations as Interpretation Systems, ACADEMY OF MANAGEMENT REVIEW, Vol. 9 No. 2, 1984, p. 284-95.


115. Drever, J. (1952) A Dictionary of Psychology, Penguin Books, Harmondsworth


116. DRUCKER, P. (1985): The discipline of innovation, extracted and reprinted from Harvard Business Review May-June 1985, p. 67-72, in: Managing Innovations, ed. by Jane Henry, Sage, London, 1991, p. 9-17.


117. DUNCAN, R. & WEISS, A. (1979): Organizational Learning: Implications for Organizational Design, RESEARCH IN ORGANIZATIONAL BEHAVIOUR, Vol. 1, 1979, p. 75-123.


118. DUNDAS, I. (1995): Lessons Learned from a New Learning Structure, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 321-327.


119. Dweck, C.S. (1990) Self-theories and goals: their role in motivation, personality, and development, Nebraska Symposium on Motivation (pp. 199-235), 1990, Lincoln: University of Nebraska Press 


120. EDMONDSON, A. & MOINGEON. B. (1996): Introduction: Organizational Learning as a Source of Competitive Advantage, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 7 -15.


121. EDMONDSON, A. & MOINGEON. B. (1996a): When to Learn How and When to Learn Why: Appropriate Organizational Learning Process as a Source of Competitive Advantage, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 17-37.


122. Engeström, Y. (1994) Training for change: New approach to instruction and learning in working life, Geneva: International Labour Office


123. EPPLE, D. et al. (1991): Organizational Learning Curve, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 83-100.


124. Ericsson, K.A. & Faivre, I.A. (1988) What’s exceptional about exceptional abilities? in L.K. Obler & D. Fein (eds) The Exceptional Brain: neuropsychology of talent and special abilities, New York: Guilford

125. Feuerstein, R., Rand, Y., Hoffman, M.B. & Miller, R. (1980) Instrumental Enrichment: an intervention programme for cognitive modifiability, Baltimore, MD: University Park Press 


126. FIOL, C. M.  & LYLES, M. A. (1985): Organizational learning, ACADEMY OF MANAGEMENT REVIEW 10, No. 4 1985, p. 803-13.


127. Foley, G. (1992) ‘Going deeper: teacher and group work in adult education,’ Studies in the Education of Adults, 24, 2, pp. 143-161


128. FORSSEN-NYBERG, M. (1995): Simulation: Participative and Interactive Exercise based on Reality, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 367-76.

129. GAMBETTA, D. (1988): Can We Trust Trust? in: Trust - Making and Breaking Cooperative Relations, ed. by Diego Gambetta, Basil Blackwell, Oxford, 1988, p. 213-37.

130. Garratt B., (1987) The Learning Organisation, Fontana, London


131. GARRATT, B. (1990a): Creating a Learning Organisation, Director Books, Fitzwilliam Publishing, Cambridge 1990.


132. GARVIN, D. (1993): Building a Learning Organization, HARVARD BUSINESS REVIEW, July-Aug. 1993, p. 78-91.

133. GEUS, A. P. de (1988): Planning as Learning, HARVARD BUSINESS REVIEW, March-April 1988, p. 70-74.


134. GIBBON, B. et al. (1995): The Learning and Performance Dynamic, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 121-28.


135. GILBERT, M. & CORDES-HAYES, M. (1996): Understanding the process of knowledge transfer to achieve successful technological innovation, TECHNOVATION, Vol. 16 No. 9, p. 301-12.


136. Glaser, R. & Bassok, M. (1989) ‘Learning theory and the study of instruction’, Annual Review of Psychology, 40, pp. 631-666


137. Glaser, R. (1984) ‘Education and thinking; the role of knowledge’, Am. Psychol., 39, pp. 93-104


138. Goldman, S.R., Mertz, D.L. & Pelligrino, J.W. (1989) ‘Individual differences in extended practice functions and solutions strategies for basic addition facts’, Journal Of Educational Psychology, 81, pp. 481-496


139. Goldman, S.R., Pelligrino, J.W. & Mertz, D.L. (1988) ‘Extended practice of basic addition facts: Strategy changes in learning-disabled students’, Cognition and Instruction, 5, pp. 223-265


140. GOOD, D. (1988): Individuals, Interpersonal Relations, and Trust, in: Trust - Making and Breaking Cooperative Relations, ed. by Diego Gambetta, Basil Blackwell, Oxford, 1988, p. 31-48.


141. GOODMAN, D. (1994): Linkages of the learning organisation to company performance, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 125-26.


142. Griffey, S. & Claxton, G. (1997). Unconscious mental resources: Implications for the ideal learning environment. The Journal of Cognitive Education, 6 (3).


143. GRIFFEY, S. & KELLEHER, M. (1995): Measuring Learning: Connecting Practice with Theory, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 331-350.


144. Griffey, S. (1998). Conceptual frameworks beyond the learning organisation, The Learning Organisation, 5, 2, pp. 68-73.


145. GUILE, D. & YOUNG, M. (1996): Knowledge and learning in specialists and non-specialist learning organisations, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 174-207.


146. HALL, D. T. (1986): Dilemmas in Linking Succession Planning to Individual Executive Learning, HUMAN RESOURCE MANAGEMENT, No. 2, Summer 1986, p. 235-66.


147. HAMEL, G. (1991): Competition for competence and interpartner learning within international strategic alliances, STRATEGIC MANAGEMENT JOURNAL 12, Sum. 1991, p. 83-103.


148. HAMEL, G. et al. (1989): Collaborate with Your Competitors - and Win, HARVARD BUSINESS REVIEW, Jan. - Feb. 1989, p. 133-39.


149. HANDY, C. (1992): Managing the Dream: The Learning Organization, published by Gemini Consulting Group 1992.

150. Hayes R.H., Wheelwright S.C., & Clarke K.B. (1988) Dynamic Manufacturing: Creating the Learning Organisation, New York, Free Press


151. HEDAA, L. & WILHEMSEN, R. (1996): Collectivizing Sales Experience: An Organizational Learning Approach, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 208-20.


152. HEDBERG, B. (1981): How organizations learn and unlearn, in: HANDBOOK OF ORGANIZATIONAL DESIGN, ed. by P. Nystrom & W. H. Starbuck, p. 3-27.


153. HENDERSON, R. (1992): Technological Change and the Management of Architectural Knowledge, reprint from Transforming Education, ed. by T. Kochan and M. Useem, Oxford University Press, Oxford, 1992, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 359-75.


154. Henderson, V. & Dweck, C.S. (1990) Adolescence and achievement, in S. Feldman & G. Elliot (eds) At the Threshold: Adolescent Development, Cambridge, MA: Harvard University Press


155. HILGARD, E. & BOWER, G. (1975): Theories of Learning, 4th rev. ed., Englewood Cliffs, N. J., 1975.


156. HILTROP, J. (1994): European human resource management in transition, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 127-36.


157. HONEY, P. (1991): The Learning Organization Simplified, TRAINING AND DEVELOPMENT, July 1991, p. 30-33.

158. HUBER, G. (1991): Organizational Learning: The Contributing Processes and the Literatures, ORGANIZATION SCIENCE 2, 1991, p. 88-115.


159. HUBER, G. (1991a): Organizational Learning: The Contributing Process and the Literatures, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 124-62.


160. HUTCHINS, E. (1991): Organizing Work by Adaptation, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 20-57.


161. ISAACS, W. N. (1993): Taking Flight: Dialogue, Collective Thinking, and Organizational Learning, ORGANIZATIONAL DYNAMICS, Autumn 1993, p. 24-39.


162. JANSEN, P. & JONG, R. (1994): An application of LO-principles: What can we learn from it?, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 229-44.


163. JENSTER, P. (1996): Introducing Organizational Learning in a Medium-Sized Company: Structuring the Discovery Processes in Strategic Change, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 123-31.


164. Jones A..M. & Hendry C., (1992) The Learning Organisation: A Review of Literature and Practice, London, The HRD Partnership

165. JONES, A. M. & HENDRY, C. (1994): The Learning Organization: Adult Learning and Organizational Transformation, BRITISH JOURNAL OF MANAGEMENT, Vol. 5, 1994, p. 153-62.


166. JONES, K. K. (1992): Competing to Learn in Japan, McKINSEY QUARTERLY, No. 1 1992, p. 45-57.


167. JONG, J. (1994): Educational ergonomics: how to create a working environment supportive of innovation and learning, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 73-80.


168. JUDE-YORK, D. A. (1991): Organizational learning climate, self-directed learners, and performance at work, Dissertation, The Fielding Institute, 1991.


169. KANTER, R. et al. (1992): The Challenge of Organizational Change, New York, 1992.


170. Keil, F. (1984) Mechanisms in cognitive development and the structure of knowledge, in R. Sternberg (ed) Mechanisms in Cognitive Development, New York: Freeman


171. KELLEHER, M. (1993): New Occupational Qualifications in a British Chocolate Manufacturing Company, EUROTECNET, Brussels 1993.


172. KELLEHER, M. (1994): The development of new skills in a Japanese manufacturing company in Britain: the case of Yamazaki Mazak, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 189-204.


173. KELLEHER, M. (1996): Growth for whom? - the learning organization in its socio-economic context, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 26-36.


174. KELLY, H. (1994): In a learning organisation the top manager always leads the way, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 17-28.


175. KESSELS, J. & PLOMP, T. (1995): Educational Program Development as a process of High Impact, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 253-66.


176. KESSELS, J. (1996): The ambivalent perspective of knowledge productivity: is the Learning Organization only for the gold-collar worker?, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 37-41.


177. KHANDWALLA, P. N. (1977): The design of organizations, New York, 1977, p. 207ff.

178. KIEFER, C. (1995): Leadership and the Learning Organization, PRISM, Third Quarter 1995, p. 87-96.


179. KIM, D. H. (1993): The Link between Individual and Organizational Learning, SLOAN MANAGEMENT REVIEW, Fall 1993, p. 37-50.


180. KIM, D. H. (1993): A Framework and Methodology for Linking Individual and Organizational Learning: Applications in TQM and in Product Development. 


181. KOFMAN, F. & SENGE, P. (1993): Communities of Commitment: The Heart of Learning Organizations, ORGANIZATIONAL DYNAMICS, Autumn 1993, p. 5-23.


182. KOLB, D. (1984): Experimental Learning: Experience as the Source of Learning and Development, Englewood Cliffs, N. J., 1984.


183. KOLB, D. et al. (editors) (1991): Organizational Behavior: an Experimental Approach, 5th rev. ed., Englewood Cliffs, N. J.,  


184. LANE, D. (1991): Modelling as Learning: A consultancy methodology for enhancing learning in management teams, EUROPEAN JOURNAL OF OPERATIONAL RESEARCH, 59, 1992, p. 64-84.


185. LANE, D. (1995): A Brief Description of System Dynamics-based Interventions, Unpublished basis paper for a system dynamics seminar at the LSE, 1995.


186. Lansberg M., (1996) The Tao of Coaching, London, Harper Collins Business


187. LANT, T. & MEZIAS, S. (1990): Managing discontinuous change: A simulation study of organizational learning and entrepreneurship, STRATEGIC MANAGEMENT JOURNAL, Vol.11, Special Issue, 1990, p.147-79.


188. LANT, T. & MEZIAS, S. (1992): An Organizational Learning Model of Convergence and Reorientation, reprint from Organizational Science Vol. 3, No. 1, Feb. 1992, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 267-301.


189. LANT, T. et al. (1992): The role of managerial learning and interpretation in strategic persistence and reorientation: an empirical exploration, STRATEGIC MANAGEMENT JOURNAL Vol. 13, Nov. 1992, p. 585-608.


190. Larson, R.J. Jr. & Christensen, C. (1993) ‘Groups as problem-solving units: toward a new meaning of social cognition’, British Journal of Social Psychology, 32, pp. 5-30


191. Lave, J. & Wenger, E. (1991) Situated Learning: Legitimate Peripheral Participation, Cambridge University Press.


192. LAWLER, E. (1986): High Involvement Management, San Francisco, 1986.


193. LEE, S. et al. (1992): System for organizational learning using cognitive maps, OMEGA : INTERNATIONAL JOURNAL OF MANAGEMENT SCIENCE, Jan. 1992, p. 23-36.


194. LEITCH, C. et al. (1995): Learning Organisation: The Measurement of Company Performance, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 97-120.


195. LEONARD-BARTON, D. (1992): The factory as a learning laboratory, SLOAN MANAGEMENT REVIEW 34, Fall 1992, p. 23-38.


196. Lepper, M., Greene, D. & Nisbett, R. (1973) ‘Undermining children’s intrinsic interest with extrinsic rewards: A test of the ‘over-justification’ hypothesis’, Journal of Personality and Social Psychology, 28, pp. 129-137


197. Lesh, T.V. (1975) Zen meditation and the development of empathy in counsellors, in T. B. Roberts (ed) Four Psychologies Applied to Education, Schenkman: John Wiley & Sons


198. LEVINTHAL, D. (1991): Organizational Adaptation and Environmental Selection, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 195-229.


199. LEVITT, B. & MARCH, J. (1988): Organizational Learning, reprint from Annual Review of Sociology, Vol. 14, 1988, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 516-40.


200. Lewicki, P., Hill, T. & Czyzewska, M. (1992) ‘Non-conscious acquisition of information’, American Psychologist, 47, 6, pp. 796-801


201. Libet, B. (1993) The neural time factor in conscious and unconscious events, in G. Bock & J Marsh (eds) Experimental and Theoretical Studies of Consciousness, Ciba Foundation Symposium 174, John Wiley & Sons: Chichester


202. Licht, B.G. & Dweck, C.S. (1984) ‘Determinants of academic achievement: The interaction of children’s achievement orientations with skill area’, Developmental Psychology, 20, pp. 628-636


203. LUTHANS, F. et al. (1994): New Paradigm Organizations: From Total Quality to Learning to World-Class, ORGANIZATIONAL DYNAMICS, Win. 1994, p. 5-19.


204. M.Pearn (1996) ‘A question of survival - the learning organisation is not just a fashionable idea’,  in P. Maxted (ed)  For Life: A Vision for the 21st Century, London, Royal Society for the Arts


205. MAIRA, A. & SCOTT-MORGAN, P. (1995): Learning to Change and Changing to Learn - Managing the 21st Century, PRISM, Third Quarter 1995, p. 5-13.


206. MARCH, J. & OLSEN, J. (1976): Organizational Choice under Ambiguity, in: Ambiguity and Choice in Organizations, ed. by James March and Johan Olsen, Bergen, 2nd ed., 1979, p. 10-23.


207. MARCH, J. & OLSEN, J. (1976): Organizational Learning and the Ambiguity of the Past, in: Ambiguity and Choice in Organizations, ed. by James March and Johan Olsen, Bergen, 2nd ed., 1979, p. 54-68.


208. MARCH, J. (1991a): Exploration and Exploitation in Organizational Learning, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 101-23.


209. MARCH, J. et al. (1991): Learning From Samples on one of Fewer, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 1-19.


210. MARQUART, M. (1995): Building a Global Learning Organisation, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 55-74.


211. MARTIN, R. (1991): Working in Groups, in: Analysing Organizational Behaviour, ed. by M. Smith, Macmillan, London, 1992, p. 154-177.


212. Marzano, R.J., Brandt, R.S., Hughes, C.S., Jones, B.F., Presseisen, B.Z., Rankin, S.C. & Suhor, C. (1988) Dimensions of Thinking: a framework for curriculum and instruction, Alexandria, VA: Association for Supervision and Curriculum Development


213. Masters, R.S.W. (1992) ‘Knowledge, knerves and know-how: the role of explicit versus implicit knowledge in the breakdown of a complex motor skill under pressure’, British Journal of Psychology, 83, 343-358.


214. MATTHEWS, P. et al. (1994): Developing a learning ecology, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 205-28.


215. MATTHEWS, P. et al. (1996): Aqua Universitas - The Unique Transnational University of Water, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 81-94.


216. Mayo A. & Lank E. (1994) The Power of Learning: A guide to gaining competitive advantage, London, Institute of Personnel Development


217. MCGILL, M. E. & SLOCUM, J. W. (1993): Unlearning the Organization, ORGANIZATIONAL DYNAMICS, Autumn 1993, p. 67-79.


218. MCGILL, M. E. et al. (1992): Management practices in learning organizations, ORGANIZATIONAL DYNAMICS 21, Sum. 1992, p. 5-17.


219. McGregor, D.  (1960) The Human Side of Enterprise, New York: McGraw-Hill 


220. McGuiness, C. & Nisbet, J. (1991) ‘Teaching thinking in Europe’, British Journal of Educational Psychology, 61, pp. 174-186


221. McKinley, J. (1983) ‘Training for effective collaborative learning’, New Directions for Continuing Education, 19, pp. 13-22


222. MEEN, E. D. & KEOUGH, M. (1992): Creating the learning organization, McKINSEY QUARTERLY, No. 1 1992, p. 58-86.


223. Menzies, I. (1989) The Dynamics of the Social. Selected Essays Volume ll, Free Association Books

224. MINER, A. (1991): Organizational Evolution and the Social Ecology of Jobs, reprint from American Sociological Review, Vol. 56, Dec. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 376-402.

225. Mischel, W., Shoda, Y. & Rodriguez, M.L. (1990) ‘Delay of gratification in children’, Science, 244, pp. 933-938


226. MODIANO, P. et al. (1995): Converting the Cultural Menagerie: Overcoming Organizational Learning Disabilities, PRISM, Third Quarter 1995, p. 45-53.


227. MOISAN, A. & PARLIER, M. (1995): Local Learning and Learning Organisations, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 199-206.


228. MOLLER, B. & VINTHER, N. (1996): Group systems versus “traditional” working modes of groups, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 221-25.


229. MORECROFT, J. (1989): Strategic microworlds and system dynamics modelling, TRANS INST MC, Vol. 11, No. 4, November 1989, p. 180-86.


230. MORECROFT, J. et al. (1991): Modelling growth strategy in a biotechnology start-up firm, SYSTEM DYNAMICS REVIEW, 7, No. 2, Summer 1991, p. 93-116.


231. MORGAN, G. (1986) Images of Organizations, Sage Publications, London, 9th reprint 1994.


232. MUHLBRADT, T. (1996): Learning - what for? The importance for reward systems for group development, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 116-22.


233. MULROONEY, C. & MOORSEL, M. (1995): Measuring Up for the Emperor new Clothes? A Practical Approach, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 377-92.


234. Mumford A., (1995) Learning at the Top, London, McGraw-Hill Book Company


235. Murphy, M.H. (1975) Education for transcendence, in T. B. Roberts (ed) Four Psychologies Applied to Education, Schenkman: John Wiley & Sons


236. MURRAY, M. (1994): Tutorial function, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 167-76.


237. NANDA, A. (1996): Resources, Capabilities and Competencies, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 93-120.


238. NAYAK, P. & KETTERINGHAM, J. (1987): 3M’s little yellow note pads: ‘Never mind. I’ll do it myself’, extracted and reprinted from Breakthrough, Mercury Books, London, 1987, in: Managing Innovations, ed. by Jane Henry, Sage, London, 1991, p. 215-24.


239. NAYAK, P. et al. (1995): Creating a Learning Organization, PRISM, Third Quarter 1995, p. 15-31.


240. NEVE, H. (1995): The Effectiveness of Multiskilling in a Manufacturing Organisation, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 351-66.


241. NEVIS, E. C. et al. (1995): Understanding Organizations as Learning Systems, SLOAN MANAGEMENT REVIEW, Winter 1995, p. 73-85.


242. Nicholls, J.G., Patashnick, M. & Nolen, S.B. (1985) ‘Adolescents’ theories of education’, Journal of Educational Psychology, 77, pp. 683-692


243. NICOLINI, D. (1994): An information system to support the organizational learning process, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 245-60.


244. NICOLINI, D. et al. (1996): Uncovering how people learn in organizations: the notion of situated curriculum, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 226-45.


245. Nisbet, J. (1993) ‘The thinking curriculum’, Educational Psychology, 13, 3 & 4


246. NONAKA, I. & TAKEUCHI, H. (1995): The Knowledge-Creating Company, Oxford, 1995.


247. NONAKA, I. (1991): The Knowledge-Creating Company, HARVARD BUSINESS REVIEW, Nov./Dec. 1991, p. 90-104.


248. NONAKA, I. (1994): A Dynamic Theory of Organizational Knowledge Creation, ORGANIZATION SCIENCE, Vol. 5, No. 1, February 1994, p. 14-37.


249. NYSTROM, P. & STARBUCK, W. (1984): To Avoid Organizational Crisis - Unlearn, in: ORGANIZATIONAL DYNAMICS 13, p. 53-65.


250. NYSTROM, P. & STARBUCK, W. (editors) (1981): Handbook of organizational design, Vol. 1, Adapting Organizations to their environments, Oxford, 1981.


251. NYSTROM, P. & STARBUCK, W. (editors) (1981): Handbook of organizational design, Vol. 2, Remodelling Organizations and their Environments, Oxford, 1981.


252. O’Shaughnessy, E. (1981) ‘A commemorative essay on W.R. Bion’s theory of thinking,’ Journal of Child Psychiatry, 7, pp. 181-192


253. OBER, S. et al. (1995): Creating Business Results Through Team Learning, PRISM, Third Quarter 1995, p. 33-43.


254. ORTON, D. (1996): Reorganizational Learning: Some Conceptual Tools from WeickÕs Model of Organizing, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 185-201.


255. OXTOBY, B. (1994): Creating a learning organisation, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 97-118.


256. OXTOBY, B. et al. (1996): Learning as a corporate marketing strategy, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 132-42.


257. PARIOTTA, G. & SOMMERLAD, E. (1995): Breakdowns and Bottlenecks: Capturing the Learning Dynamics, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 169-98.


258. PARKHE, A. (1991): Interfirm diversity, organizational learning, and longevity in global strategic alliances, JOURNAL OF INTERNATIONAL BUSINESS STUDIES, 4th Quarter 1991, p. 579-601.


259. Pearn M., Mulrooney C., & Payne T., (1998) Ending the Blame Culture, Aldershot, Gower


260. Pearn M., Roderick C., & Mulrooney C., (1995) Learning Organizations in Practice, London, McGraw-Hill


261. PEARN, M. et al. (1996): Learning from mistakes: how individuals and organizations can learn from intelligent errors, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 308-22.



262. Pedler M., Boydell T., & Burgoyne J., (1988) Learning Company project: A Report on Work undertaken October 1987 to April 1988, Sheffield, Training Agency


263. Pedler M., Boydell T., & Burgoyne J., (1996), The Learning Company: A Strategy for Sustainable Development, London, McGraw-Hill, 2nd Edn.


264. Pedler M., Burgoyne J., & Boydell T., (1991) The Learning Company, London, McGraw Hill


265. PEDLER, M. & ASPINWALL, K. (1996): ‘Perfect PLC’?, McGraw-Hill, Maidenhead, 1996.


266. Perkins, D.N. & Salomon, G. (1988) ‘Teaching for transfer’, Education Leadership, 41, September


267. PHILLS, J. (1996): The Epistemology of Strategic Consulting: Generic Analytical Activities and Organizational Learning, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 202-223.

268. Pines, M. (1992) (Ed.) Bion and Group Psychotherapy, London: Routledge


269. Pintrich, P.R. (1989) The dynamic interplay of student motivation and cognition in the college classroom, in M.L. Maehr & C. Ames (eds) Advances in Motivation and Achievement: Motivation Enhancing Environments, Greenwich, CT: JAI Press


270. PRAHLAD, C. K. & HAMEL, G. (1990): The core competence of the corporation, HARVARD BUSINESS REVIEW, 3/1990, May-June 1990, p. 79-91.


271. PRICE, I. & SHAW, R. (1996): The learning organization meme: emergence of a management replicator, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 256-66.


272. PRICE, I. (1994): The genetics of learning organisations, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 81-96.


273. PUICK, V. (1988): Strategic alliances, organizational learning, and competitive advantage: the HRM agenda, HUMAN RESOURCE MANAGEMENT , Vol. 27, 1/1988, p. 77-94.


274. Resnick, L.B. & Klopfer, L.E. (eds) (1989) Toward the Thinking Curriculum: Current Cognitive Research, Washington: Association for Supervision and Curriculum Development


275. Resnick, L.B. (1987) Education and Learning to Think, Washington DC: National Academy Press

276. Revens R.W., (1992) The Origins and Growth of Action Learning, Bromley, Chartwell Bratt


277. Rioch, M. (1970) ‘The work of Wilfred Bion on groups’, Psychiatry, 33, pp. 56-66


278. ROGERS, C. & FARSON, R. (1991): Interpersonal Communication, in: The Organizational Behaviour Reader, 1991, p. 187-99.

279. Rogers, C. (1961) On Becoming a Person, Boston: Houghton Mifflin

280. Rogers, C. (1973) Encounter Groups, Harmondsworth: Penguin Books


281. ROSE, I. (1995): Creating the Learning Organisations, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 35-54.


282. ROSENGARTEN, P. (1995): Learning Organisations and their Characteristics, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 231-52.


283. ROSENGARTEN, P. (1996): Do Learning Organisation’s Characteristics lead to Organisational Learning Outcome?, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 284-307.


284. ROSENGARTEN, P. (1996a): Organisational Learning, the Learning Organization and its Characteristics, Unpublished paper presented at the LILO (Learning Individual Learning Organization) Theory Group Meeting on August 19th 1996, at the London School of Economics.


285. ROSS, K. (1992): The Learning Company, TRAINING AND DEVELOPMENT, July 1992, p. 19-21.


286. SAKO, M. (1991): The role of “trust” in Japanese buyer-supplier relationships, RICERCHE ECONOMICHE XLV 2-3, Apr.-Set. 1991, p. 449-74.


287. SAKO, M. (1992): Prices, Quality and Trust - Inter-Firm Relations in Britain & Japan, Cambridge University Press, Cambridge, 1992.


288. SCHEIN, E. (1992): Organizational Culture and Leadership, Jossey-Bass Publishers, San Francisco, 2nd rev. ed. 1992.


289. SCHEIN, E. (1993): How Can Organizations Learn Faster? The Challenge of Entering the Green Room, SLOAN MANAGEMENT REVIEW, Win. 1993, p. 85-92.


290. SCHEIN, E. (1993a): On Dialogue, Culture and Organizational Learning, ORGANIZATIONAL DYNAMICS, Autumn 1993, p. 40-51.

291. Schön D.A., (1987) Educating the Reflective Practitioner, San Francisco, Josey-Bass Inc.


292. SCHöN, D. (1975): Deutero-Learning in Organizations: Learning for Increased Effectiveness, ORGANIZATIONAL DYNAMICS, Summer 1975, p. 2-16.

293. SCHWANDT, D. (1996): Exploring dynamic organizational learning processes: a social action theory perspective, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 42-60.


294. SCHWEIKER, U. (1994): A history of civilisation or the history of shaping and creating learning organisations, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 33-42.


295. SCHWEIKER, U. (1995): The 7 Success Factors in Facilitating Successful Change Process, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 311-320.


296. SCOTT, P. (1995): Anglian Water - A Unique Learning Organisation, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 129-52.


297. Senge P., (1990) The Fifth Discipline: the art and practice of the learning organisation, New York, Doubleday


298. Senge P., Kleiner A., Roberts C., Ross R.B., & Smith B.J., (1994), The Fifth Discipline Fieldbook: Strategies and Tools for Building a Learning Organisation, New York, Currency Doubleday


299. SENGE, P. M. (1990a): Leader’s new work: building learning organizations, SLOAN MANAGEMENT REVIEW, Fall 1990, p. 7-23.


300. SENGE, P. M. (1992):  Mental models, PLANNING REVIEW 20, Mar.-April 1992, p. 4-10.


301. SHRIVASTAVA, P. (1983): A typology of organizational learning systems, JOURNAL OF MANAGEMENT STUDIES 20, 1/1983, p. 7-28.


302. SIMON, H. A. (1991): Bounded Rationality and Organizational Learning, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 175-87.


303. SIMONS, R.-J. (1995): New Roles for HRD-Officers and Managers in Learning, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 275-94.


304. SIRKIN, H. & STALK, G., Jr. (1990): Fix the process, not the problem, HARVARD BUSINESS REVIEW , 4/1990, p. 26-33.


305. SITKIN, S. (1992): Learning Trough Failure - The Strategy of Small Losses, reprint from Research in Organizational Behavior, Vol. 14, 1992, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 541-77.


306. SOLLMANN, J. & GILLINGJAM, D. (1995): Measurement of Organisation Learning Climate, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 423-36.


307. SONNENBERG, F. & GOLBERG, B.  (1992):  Encouraging employee-led change through constructive learning process, JOURNAL OF BUSINESS STRATEGY 13, Nov.-Dec. 1992, p. 53-57.


308. SORENSEN, T. & NEERGAARD, C. (1996): The learning organisation: the company of the future, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 162-73.


309. SPENDER, J.-C. (1996): Competitive Advantage from Tacit Knowledge? Unpacking the Concept and its Strategic Implications, in: Organizational Learning and Competitive Advantage, ed. by B. Moingeon and A. Edmondson, Sage Publications, London, 1996, p. 56-73.

310. Stahl T., Nyhan B., & D’Aloja P., (1993) The Learning Organisation - a vision for human resource management, Brussels, European Commission


311. STAHLE, P. & ZIENAU, P. (1996): Learning organizations - open systems, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 247-55.


312. STARBUCK, W. (1992): Learning by Knowledge-Intensive Firms, reprint from Journal of Management Studies, Vol. 29, No. 6, Nov. 1992, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 484-515.


313. STATA, R. (1989): Organizational learning - the key to management innovation, SLOAN MANAGEMENT REVIEW, Spr. 1989, p. 63-74.


314. STUCKY, S. (1994): Bringing learning and work together, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 43-54.


315. TANI, S. et al. (1995): Management of R&D and Organisational Learning, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 207-30.


316. The Industrial Society (1998), Learning Organisations, Managing Best Practice No. 33


317. THURBIN, P. J. (1994): Implementing the Learning Organization, Pitman Publishing, London, 1994.


318. TJEPKEMA, S. & WOGNUM, I. (1994): Role and from characteristics of HRD in learning organizations, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the Euro​pean Consortium for the Learning Organisation (ECLO), p. 147-66.


319. TJEPKEMA, S. & WOGNUM, I. (1996): From trainers to consultant?, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 68-80.


320. TOMASSINI, M. (1994): Processes of organizational learning. A framework for training and development policies and methodologies in a learning organization perspective, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the Euro​pean Consortium for the Learning Organisation (ECLO), p. 177-88.


321. TRAN, V. (1996): The role of the emotional climate in learning organizations, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 274-83.


322. TREVOR, M. (1986): Quality control - learning from the Japanese, LONG RANGE PLANNING 19, No. 5, Oct. 1986, p. 46-53.


323. ULRICH, D. et al. (1993): High-Impact Learning: Building and Diffusing Learning Capability, ORGANIZATIONAL DYNAMICS, Autumn 1993, p. 52-66.


324. UNGER, H. & LORSCHEIDER, B. (1996): Groups - a neglected concept in organisational learning, GROWTH THROUGH LEARNING, Proceedings of the International Conference in Copenhagen (Denmark), May 15-17 1996, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 95-105.


325. UNGER, H. et al. (1995): Approaching the Learning Organization, BEST PRACTICES IN LEARNING ORGANISATIONS, Proceedings of the International Conference in Warwick (England), May 17-19 1995, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 153-66.


326. Vygotsky, L.S. (1978) Mind in society: The development of higher psychological processes, Cambridge, MA: Harvard University Press

327. Wagner, R.K. & Sternberg, R.J. (1985) ‘Practical intelligence in real-world pursuits: The role of tacit knowledge’, Journal of Personality and Social Psychology, 49, pp. 436-458


328. WALSH, J. P. & UNGSON, G. R. (1991): Organizational Memory, ACADEMY OF MANAGEMENT REVIEW, January 1991, Vol. 16, No. 1, p. 57-91.


329. WALTON, R. E. (1985): From control to commitment in the workplace, HARVARD BUSINESS REVIEW, March-April 1985, p. 77-84.


330. Watkins K. & Marsich V., (1993) Sculpting the Learning Organisation: Lessons in the Art and Science of Systemic Change, San Fransisco, Josey-Boss


331. WEICK, K. & ROBERTS, K. (1993): Collective Mind in Organizations, reprint from Administrative Science Quarterly, Vol. 38, 1993, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 330-58.


332. WEICK, K. (1991): The Nontraditional Quality of Organizational Learning, reprint from Organizational Science Vol. 2, No. 1, Feb. 1991, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 163-74.


333. Whitmore J., (1997) Coaching for Performance, London, Nicholas Brearley Publishing

334. Wilber, K. (1996) Up From Eden, Wheaton, USA: Quest Books


335. WILLIAMS, B. (1988): Formal Structures and Social Reality, in: Trust - Making and Breaking Cooperative Relations, ed. by Diego Gambetta, Basil Blackwell, Oxford, 1988, p. 3-13.


336. WINTER, S. (1994): Organizing for Continuous Improvement, reprint from The Evolutionary Dynamics of Organizations, ed. by J. Baum and J. Singh, Oxford University Press, Oxford, 1994, in: Organizational Learning, ed. by M. Cohen and L. Sproull, Sage Publications, London, 1996, p. 460-83.


337. WOODS, G. (1994): Learning to become a learning organisation, LEARNING ORGANISATIONS: INNOVATIONS - INITIATIVES, Proceedings of the International Conference in La Hulpe (Belgium), May 16-18 1994, ed. by  the European Consortium for the Learning Organisation (ECLO), p. 261-82.

PAGE  
28
- 
 -


