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The E-Learner
The Editor for March 2007 is Jim Jack (E.C.L.O. Treasurer) 
	Following our efforts to have E.C.L.O. recognised as a potential partner in EU funded projects under the LifeLong Learning Programme, we have been approached to participate in several projects. Some of them did not match the interests of our members and several never got past the “are you interested” phase. However the following projects are already submitted or are about to be.


	EACEA - Using wireless technologies for context sensitive education and training

	

	E-learning is the state of the art for distance education today but the new innovative field that follows it is mobile learning (the provision of education and training on mobile devices – PDAs, smartphones, mobile phones and related wireless devices). The European Commission has funded a number of mobile learning projects but this project takes mobile learning to a new level by the provision of innovative ICT-based content, new services and system design, mobile learning adapted pedagogy and innovative practice based on context sensitive and location based delivery.

	

	Lead Partner – Ericsson Education (Ireland)

	

	Confidence 

	

	Although the project team has a good track record, having worked together on various EU funded projects, the focus of the Leonardo programme has changed from one of research to one of dissemination and exploitation. Funds are only available to support 14 projects across all the 27(?) EU states, the competition for Leonard funds is therefore intensive. ECLO’s role is one of dissemination and exploitation.


	SAETO - Transfer of Innovation from the project SAETO to new regions

The project setting is characterised by increased European efforts in establishing systematic quality policies on all levels of the education and training systems (Common European Quality Assessment Framework) in all member states. It is based on the product of the earlier Leonardo project SAETO with a different consortium. The countries participating in this transfer project have very different conditions regarding the size and structure of the markets. Turkey offers a very big market with different cultural background for the different regions of the country while Latvia has a very small and level market. ECLO differs again by not specifically targeting their national market, but by focussing on their member structure that represents industrial training organisations all over Europe.

Thus, each of the partners will contribute a different national or disciplinary perspective regarding further needs of adaptation and fine tuning. At the same time, all partners have different technical and pedagogical backgrounds contributing to the further enhancement of the product which in turn will improve the existing SAETO versions.

Lead Partner – HITIT UNIVERSITY (Turkey)

Confidence 
This project ties in very nicely with the Leonard strategy of dissemination and exploitation. It’s objective is to adapt and exploit a previously successful project to new regions of the EU. The funding organisation is Turkey, as opposed to Brussels, and with the lead partner being Turkish, there is a higher degree of confidence that this will be successful. ECLO will play a lead role in validating the software model in many of our member countries.



	Visible – Validation Instruments as Innovative basis for Non-Formal Learning Innovations

	

	To transform the horizontal competencies into a continuous factor of quality of Regional Development Agencies, RDAs. To design, test and validate a organisational approach based on measurableness and traceability of the horizontal competencies during all the working life of the collaborators within the European RDAs. To design, test and validate a learning model based on role playing techniques for the improvement of the key horizontal competencies of the collaborators of the European RDAs and to disseminate the organisational approach and the learning model towards the European RDAs

	

	Lead Partner – Regional Development Agency (Italy)

	

	Confidence 

	

	This project proposal seems very shallow to me with a specific focus on helping the Regional Development Agencies develop core learning expertise. Something they could surely do without EU funding. Anyway, should it be successful, ECLO will play a significant role in providing guidance on the pedagogical framework and the design of the horizontal competences validation methodology.


	InnoStrat - Assessment of the impact of intangible investments on innovation and strategy of SMEs



	Development, field testing and piloting of  a set of tools to support the innovation process in industry (and especially SMEs) with an assessment of how sustainable growth (and innovation) links into intangible investments and soft skills. A special focus will be on how a the defined and communicated policy and strategy of a given organisation influences this. 

	

	Lead Partner – sfs - Sozialforschungsstelle Dortmund (Hans Werner Franz, for those who  know him)

	

	Confidence 

	

	This project is still under development with a submission deadline of 10th May. A lot of work still needs to be undertaken but the project writer is an extremely experienced and successful one. 


	Request to Participate to a Survey from EFMD
We have received the following request from one of our network partners, EFMD. In case your responsibilities do not involve Coaching, please feel free to forward this survey to anyone else who may be interested.
In preparation of the upcoming EFMD Advisory Services Seminar on the Current State of Coaching, you are kindly invited to participate in this short EFMD Coaching Survey. 

It should take you about 5 minutes to complete.

The survey aims to provide a snapshot of coaching activities in both schools and companies.  In this context, we use a very broad concept of coaching, including regular one-to-one meetings between a coachee and a facilitator, designed to produce specific, positive changes in business behaviour in a limited time frame. 

Please, be so kind as to complete the survey at the latest by Wednesday, 18 April, by clicking on one of the following links (depending on your affiliation): 

EFMD Coaching Survey – Academia: http://www.zoomerang.com/survey.zgi?p=WEB226BAGPJQXL  

EFMD Coaching Survey – Corporate: http://www.zoomerang.com/survey.zgi?p=WEB226BF2LMJ2C  
The survey results will be presented at the EFMD Advisory Services Seminar: The Current State of Coaching, which will take place on 23-24th April 2007 at EFMD in Brussels. The Advisory Services seminars are interactive and limited to a maximum of 20 participants. The opportunity to explore ideas, share experience, exchange best practices and learn from case studies and speakers is a key component to the seminar design. To register for the seminar or request additional information, contact Robin Hartley at: robin.hartley@efmd.org. 




